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Disclosures

No financial interest or affiliation concerning any material discussed in 
this presentation



What to Expect Today

• Intro to ageism and age bias
• Summary of Ageism Awareness Campaign
• Campaign impact
• Informal, collaborative conversation

• Best practices
• Addressing challenges
• Tailoring strategies
• Next steps



Ageism is everywhere. Ageism has no age bias.
The end of ageism begins with you.



Quick Learn 
Materials



• 91 individuals received training
• 87% of attendees (N=79) completed feedback survey

Knowledge and skills increased as 
a result of attending training 

Training content was organized 
and easy to follow

Training was delivered in an 
effective way

89%

85%

75%

• Attendee Quotes: 
• “I hadn’t thought about [ageism] in 

the sense of how often it is used 
and the negative affect it has.”

• “[This training] makes you look 
inward and can definitely make you 
a little uncomfy.”

• “I learned some things I say that I 
intend to be flattering may not be 
taken that way.”

Formal Trainings



Community Discussions

• Aging their own way, but sharing similar experiences
• Exposure to ageism vs. perception of exposure
• Combatting ageism starts within

What does “age” mean to you?

Is there a difference between 
aging and “being old?” 

Have you ever been treated a 
certain way because of the age 

you were perceived to be?

What did you feel, notice, or say?

What can we do to 
combat ageism?



Practice Ageism Awareness

BECOME AWARE
Reflect on how ageism shapes your own thoughts, feelings, and experiences

LEARN MORE
Listen to personal stories, read books, and conduct research about ageism

ADVOCATE
Develop advocacy skills to know when to speak up and when to step back

TAKE ACTION
Try correcting stereotypes, challenge ageist jokes, or speak out against age discrimination



Open Conversation

What questions do you have? 

• Best practices
• Challenges
• Tailoring Strategies
• Next Steps
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